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—> Traditional Chinese Ingredients / Tradisyonal Intsik na mga sangkap / Bahan makanan tradist Tiongkok
% I @ EE ¥ﬁ SE §h gﬁ Q (FERE L Tagalog) (ENBZ Bahasa Indonesia)
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Method of cooking radish cake / Ang lobed cake naG paraan ng pagluluto / Metode memasak kue lobak
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Fry Steam
Magprito Singaw
Memperapikan Mengukus
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IROE R SFER5S

Radish Cake Reclipe / Recipe ng Radish Cake / Radish Kue Resep

(FERZE L Tagalog) (ENRRZ Bahasa Indonesia)
[#28l] &3 10009 - 2§i‘EﬁJ 130g + E7<#5 60g ~ 080 20% « (3RO 88 - 2238 « ORI
BRI 8072 * W7 309 + 922653052 [Seasonings] Salt , Sugar , White pepper

[Ingredients] Radish 1000g * Glutinous rice flour 130g * Corn flour 60g * Canton style [Mga Rekado] Asin, Asukal , Puting paminta
pork sausage (sausage) 2 links » Salt-cured meat 809 ~ Dried shrimp [Bumbu] Garam , Gula , Merica putih
30g * Dried shiitake mushrooms (mushrooms) 30g

[Mga Gamit] (abaonos 1000g , Malagkit na harinang bigas 130g , Harinang mais 60g ,
Langgonisang baboy 2 pieces , Ginaling na karne na may asin 80g , Hibe 30g ,
Pinatuyong kabuteng shitake 30g

[Bahan] Lobak putih 1000g , Tepung olesan 130g , Tepung jagung 60qg ,Sosis babi ale
Canton (sosis) 2 batang , Dendeng 80g , Udang kering 30g , Jamur shiitake
kering 309

8,

| BEERAE - B (AIBRNBEENABEIS - wM)
Peel and shred radishes into thin shreds, and set aside for later use (Save the radish juice for later use).
Balatan at pilasin ng maninipis ang mga puting labanos. Itabi ang maga ito para magamit kinamamayaan (Huwag itapon ang katas ng labanos ngunit
I-save ito para magamit kinamamayaan).

Buang kulit lobcok putih dan parut kasar, disiapkan untuk dipcokal selanjutnya (Sari dari parutan jangan dibuang, siapkan untuk dipakai
selanjutnya).

2. IRIE « MRALYIEDE « MRV LG )L
Steam the sausage and salt-cured meat until they turn soft and then finely dice them. Marinate the dried shrimp until they turn soft and then finely
dice them.
Pasingawan ang langgonisang baboy at pinagalingan na karne na may asin hanggang sa ito ay malambot na at pagkatapos ay hiwain ng pino ang
mqga ito. I-marinate ang tuyong mga hipon hanggang sa ito ay malambot na at pagkatapos ay hiwain ng pino ang Mmaa ito.
Sosis, dendeng dikukus sampail lembek lalu potong dadu. Setelah ebi direndam dengan air sampai lembek dan potong dadu.

3. LR EMNZRLHUE) + Z55F  WEEDEL
Sock the mushrooms in water until they turn soft, then remowve their stalks, and finely dice them.
Ibabad ang maga pinatuyong kabuteng shitake na may tubig hanggang sa ito ay malambot na at pagkatapos ay tanggalin ang kanilang mga tangkay
at hiwain ng pinong butil ang maa ito.
Jamur shiitake kering direndam dengan air sampai lembek, buang tangkainya kemudian potong dadu.

4. P RBReE - BERIBD - BEEINARFEIORG—BY « BN EEREBNE R
Stir-fry the sausage and salt-cured meat over medium heat until its oil released. Add the dried shrimp and mushrooms, and stir-fry, mixing them all
together. Then, pour the mixed ingredients into a bowl (or plate) and set aside.
Gisahin ang mga pinong langgonisang baboy at ginaling na karne na may asin na hindi masyadong pinapainitan hangang sa unti-unting lalabas ang
mantika. Pagkatapos, idagdag ang mga hibe at mga butil ng kabute at gisahin at thalo ng sabay. Pagkatapos ay ibuhos ang mga pinaghalong sangkap
sa isang mangkok (o isang plato) at itabi ito upang palamigin at para magamit kinamamayaan.
Tumis sosis, dendeng dengan api Mmenengah secara perlahan-lahan sehingga keluar minyaknya, setelah tercium aromanya masukkan udang
e kering tumis bersama-sama, hasil tumisan di keluarkan dan taruh sampai dingin, siapkan untuk dipakai selanjutnya.
=)

ER—RHBNOALEE | N@EE N » BERR I RLBEBDI0NELEBIHE
Add the radish juice and radish shreds mentioned in Step |, and | teaspoon of sugar in another pot. Cook them for about |0 minutes until the radish

is well done.
Idagdag sa ibang palayok ang katas ng labanos sa hakbang |, mga pilas ng puting labanos (sa binanggit sa ka-1 na hakbang) at isang kutsarita ng
puting asukal. Lutuin ang Mmga ito ng mga |10 minuto hanggang sa maluto ang labanos.

Dan di wajan yang lain masukkan air lobok putihdari “1” dalam langkah |, parutan lobak, satu sendok teh qula pasir putih kemudian masak
kKira-kra |0 menit sampail lobaknya masaok betul.
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6. ZLHBITEENRE  FR R
Separate the radish juice from the radish sherds, pour the juice into a bowl and set aside.
Ihiwalay ang katas ng labanos sa isang mangkok at itabl upang palamigin para magamit kinamMaomayaan.
Kemudian pisahkan air lobak putih, dinginkan dan siapkan untuk dipakal selanjutnya.

7. 185D EAMNERS - IONTERORBONEEINI0 | RRE « | RRPIBRLSTONRMDIF ISR
Mix the glutinous rice flour with the corn flour. Add the radish juice mentioned in Step 6, | teaspoon of salt, | teaspoon of sugar, and a pinch of
white pepper. Stir and mix them into a slurry.
Ihalo ang malagkit na harinang bigas na may harinang mais. Idagdag sa katas ng labanos (sa binanggit sa ika-6 na hokbang), | kutsarita ng asin,
Isang kutsarita ng puting asukal at kaunting puting pulbos ng paminta. Hipanin at thalo ang mga ito sa
Campurkan tepung beras dan tepung jagung, masukkan air lobak putih yang dipisahkan dari "6 dan satu sendok teh garam, satu sendok
teh gula pasir dan merica putih secukupnya lalu aduk rata adonan.

8. BB ER S RBBANBESLE
Pour the flour slurry into a pot over low heat, stir the flour slurry until all the ingredients mixed together very well and become sticky.
Ayusin ang apoy upang pababain ang init at pagkatapos ay ibuhos ang slurry (sa binanggit sa ika-7 na hakbang) sa palayok at hipanin ang slurry
hanggang ito ay maging malagkit upang ihiwalay.
Kemudian setel ke api kecil lalu masukkan campuran adonan tepung dan terus tumis sampal dengan semua bahan sudah tercampur lengket
tidok dapat dipisahkan.

q. BEELAL BRI FNFRINEEESNHRIELSD
Pour the radish shreds into the pot and stir well with the other mixed ingredients mentioned in Step &. Mix with the flour slurry mentioned in Step 8.
Ibuhos ang Mmaga pinilas na labanos sa palayok at hipanin ng maayos ang hinalong Mmga sangkap sa binangqgit sa ka-4 na hakbang sa hakbang 8.
Masukkan parutan lobok ke wajan dan tumis dengan bahan dari “¢4”  dan tumis serta aduk rata dalam langkah 8.

10. SRR LR + BINEDIEMER - FHEZ7-8Rut

Brush some oll on the foil container, then pour the radish mixture into the foil container until it is approximately 70—80% full.
Unang pahiran ng kaunting mantika sa lalagyan na foil, at pagkatapos ay ibuhos ang slurry ng labanos sa lalagyan na foil hangang ito ay 70-80% na

MGPUPUNO.
Sebelum adonan kue lobak dimasukkan ke cetakannya yang dialaskan kertas aluminium foil, aluminum foilnya dioleskan minyack terlebih dahulu

a

lalu Mmasukkan adonan kue lobaok, ratakan adonan kira-kira setinggi 70%-80% dari cetokan kue.

| 1. A2 EZ#L « BBKBLKLERLNIOR07E - LARFAT + BADIER « Ex@BIEQSHE
Place the foil container into a steamer and steam for about 40-50 minutes over high heat. Pierce the cake with a chopstick. If the glutinous rice flour
does not stick to the chopsticks, the radish coke is well cooked and ready to serve.
Tlagay ang lalagyan na foil sa isang steamer at pasingawan ng mga 40-50 minuto na may mMalakas na apoy. Tusukin ang cake gamit ang chopsticks.
Kung ang syrup ng malagkit na bigas ay hindi na didikit sa chopsticks, ang ibig sabihin nito ay luto na ang labanos na cake at handa nang ipakain.
Masukkan ke wa)jan untuk dikukus, kukus dengan api besar selama 40-50 menit. Tusukan sumpit ke kue, bila tidok terlengket adonan, berarti
kue lobak sudak masak betul.

| 2. Bhk&B |
Final product !
Ito na ang lutong produkto !
Siap disajikan !




First Issue December 2

My Helping Hand at Home

Newsletter Tor Emplovyers of Foreign Domestic Helpers

Welcome to the first issue of "My Helping Hand at Home™ published
by the Labour Department (LD). This newsletter keeps employers of
foreign domestic helpers (FDHs) abreast of the updated information on
the employment of FDHs. It will be published twice a year. Through the
newsletter, you will be able to learn about information relating to the FDH
policy and the relevant services of LD. Highlights of publications and
events will also be featured. As the festive season is around the corner,
we would like to take this opportunity to wish you Merry Christmas and a
Happy New Year!

Editor’s
Note

Cover

Stor

We will be celebrating the Lunar New Year in about two months’ time. Everyone loves a clean and tidy
home, especially after the year-end clean up. Home cleaning may look simple and straightforward, but there
are potential hazards. In particular, cleaning outward-facing window without adequate safety measures is of
high risk. Employers and FDHs should be cautious when cleaning windows to avoid accidents.

Here are  safety tips on cleaning outward-facing windows:

1M, 2[{, 3

Use proper tools to assist cleaning
Make sure the window being cleaned , where necessary, such as tools with
is fitted with a grille which is locked or No part of the cleaner's body extends long handle and hand string. The
secured in a manner that prevents the beyond the window ledge except the hand string should be tied onto one’s
grille from being opened. RIS, le'::st in order to prevent the tools from
alling.

Remember to stand on the floor while Cleaning outward-facing window
cleaning windows. Do not stand on IS of high risk. You may consider

chairs, desks or bay windows, or lean hiring professionals for assistance if
against windows or window grilles. necessary.

5 TR

Labour Department




Adjustment of the Minimum Allowable Lage (MAW)

Covey Story

Other cleaning saftety Mmeasures

and Food Allowance

The MAW and food allowance are subject to regularreview by the Government. The latest adjustments
were announced in September this year. Do you know the details?

The MAW rate was increased from HK$4,410 to HK$4,520 per month, and the food allowance rate
was increased from not less than HK$1,053 per month to not less than HK$1,075 per month. The new
MAW and food allowance rates are applicable to all contracts signed on or after 29 September 2018.
Please bear in mind the above adjustments when you sign a new contract with your FDH.

LWorking at height

Use a suitable step platform which is
placed on a flat, solid and dry floor
surface when cleaning air-conditioner or
ceiling. Grip the handrail with both hands
to maintain a 3-point contact. Besides,
place the step platform as near to the
work position as possible and relocate it
when necessary. Avoid overstretching
the body.

' Enactment of the Employment

(Amendment) Ordinance 2018 .

To protect the interests of users of services of employment agencies (EAs) and strengthen regulation,
the Employment (Amendment) Ordinance 2018 was enacted on 9 February 2018. The major

amendments were:

Use of chemicals or
cleaning cgents

the maximum penalty for EAs committing the offences of overcharging
job-seekers and unlicensed operation was raised from afine of HK$50,000

Follow the method of use and safety
measures recommended by the
manufacturers. Do not mix chemicals or
cleaning agents arbitrarily. Ensure the
place where they are used should be
well-ventilated and wear proper personal
protective gears such as gloves, face
masks and goggles, etc.

Manual handling operation

Adopt proper posture for lifting and
carrying objects such as moving objects
or home furniture. Keep the back
straight. Avoid twisting or bending the
waist, or overstretching the body.

Flooyxr cleaning

Clear the working area of unnecessary
objects to avoid trips. Wipe away any
water or spillage on the floor immediately
to avoid slips. Furthermore, use tools
with long handles to avoid leaning
forward or overstretching the body.

( The above illustrations are provided by the Occupational Safety and Health Council. )

to a fine of HK$350,000 and imprisonment for 3 years;

the statutory time limit for prosecution of these two offences was extended
from 6 months to 12 months;

the scope of the overcharging offence was extended to cover the
associates of the licensee of the EA, including the management and
persons employed by the EA;

new grounds were provided for the Commissioner for Labour (the
Commissioner) to consider refusing to issue/renew or revoking the

licence of an EA; and

a legal basis is provided for the Commissioner to issue codes of practice |
(CoP) for EAs. '

EAs must comply with the requirements and standards set out in the CoP.
Under the Ordinance, the Commissioner may refuse to issue/renew, or may
revoke the licence of an EA, if the licensee or the person intending to be the
licensee, the related persons of or persons employed by such licensee or
person intending to be the licensee fail to comply with the CoP. You may make
reference to the relevant requirements when engaging an EA.

- Explore new sources of FDHs to meet

the demand of local families

FDHs assist local families in household chores and take care of the elderly and children in our
families, thereby unleashing the potential of the local labour force and make significant contribution
to Hong Kong's economic development. The Government has maintained close collaboration with
governments and consulates-general of the FDH-sending countries, and will continue to explore
new source countries of FDHs to meet the long-term demand of local families.

Following the relaxation of the visa requirement on Cambodian nationals in March 2017, the
Secretary for Labour and Welfare visited Cambodia in August 2017 to discuss matters concerning
the importation of Cambodian domestic helpers. The first batch of Cambodian domestic helpers
arrived in Hong Kong at the end of 2017. At present, there are about 40 Cambodian domestic helpers
working in Hong Kong. We will continue to encourage more Cambodian domestic helpers to come
to work in Hong Kong.



Dedicated Online Platforms Tor FDHs and Emplovyers

Similar questions are frequently asked by employers, especially first-time employers. LD has maintained two dedicated websites, namely the Foreign Domestic Helpers Portal (FDH Portal) and the

cmployment Agencies Portal (EA Portal), to provide relevant information. You are recommended to visit the portals and read the relevant publications for a better understanding on the rights and obligations relating
to the employment of FDHSs, as well as the points to note when using the service of EAs.

FDH Portal

www,tdh labour.gov. hk EA Dortal www.eaa labour.gov . hk

v Is FDH Portal only for FDHs? Is there any X There are too many EAs in Hong Kong, How can 1
information relevant to employers? choose a suitable one for FDH placement service®?
FDHs and employers can both find useful information at the FDH Portal. The Portal provides The use of EA service is not the only way to hire an FDH in Hong Kong. However, if you choose
information on the policy on importation of FDHs, publications on employment of FDHSs, to use the service of an EA, you may first visit the EA Portal for related information, including
the rights and obligations of FDHs and employers under the Employment Ordinance and points to note when using the service of EAs. You may further access records of conviction,
the Standard Employment Contract. Information relating to briefings and workshops revocation/refusal of renewal of licence and written warnings of EAs through the EA Portal.

organised by LD for FDHs and employers can also be found at the Portal. Furthermore,
it provides relevant links to other government departments and organisations, such as
links to the websites of Centre for Health Protection of the Department of Health and

Consumer Council. Employers may also submit comments/enquiries to LD via email at

fdh-enquiry@labour.gov.hk. Only licensed EAs can provide )ob placement

service in Hong Kong, Vet, where can I check 1f
the agency possesses & valid licence®

I would like to recommend this Portal to my FDH,

but he/she cannot recd Chinese or English, Can IT_o protebctfyour own _inte{ﬁs;c, you are\;‘ecommendﬁd to ch?c#‘ if an Ef‘\ possesses ﬁ‘vaéig
. icence before engaging that agency. You can make use of the search function at the
he/she understand the content of the U@bSIt@? Portal for finding licensed EAs. If you have any enquiry/complaint in relation to EAs, such as
suspected unlicensed operation, overcharging or non-compliance with CoP, you can send
in an enquiry/complaint using the online form at the Portal. Also, if you come across any EA

Don’t worry. To facilitate FDHs’ understanding on the information, the content of FDH Portal suspected of overcharging FDHs, you should encourage the FDHs to seek assistance from the
is available in 12 languages (including Chinese, English, Bahasa Indonesia, Bengali, Hindi, Employment Agencies Administration of LD. The online form is available in 6 languages
Khmer, Myanmar language, Nepali, Sinhala, Tagalog, Thai, and Urdu). You and your FDH can (including Chinese, English, Bahasa Indonesia, Khmer, Tagalog and Thai) to facilitate
both access the information in your preferred language. FDHs’understanding.

English | SXEEAR | EJ1ARR | =
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Browse the EA Portal
for more information!

Browse the FDH Portal
for more information!

EA Portal —

FDH Portal —

Employment Agencies Portal
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Publications

PDublication Highlhights
Know more cbout

"Know Your Obligations . Be a Responsible and Smart the Employment Ordinance
Emplovyer.,” — A Handbook for employing Foreign
Domestic Helpers

Can wages be paid in lieu of granting holidays?

This handbook is tailor-made for employers and provides useful

Ko "“I;“' Obligations, information in relation to employing FDHs:
and sfmzl::f;i:m Some FDHs may want to earn more by working on holidays and some employers may be willing
] matters to be considered before employing FDHs, the channels, to pay the FDHSs for working on holidays. Will the employer violate the Employment Ordinance or
procedures and fees for employing FDHs; employment contract for making payment in lieu of his/her FDH’s holidays?

rights and obligations of FDH employers under the Employment
Ordinance, the Employees’ Compensation Ordinance, the Standard

Employment Contract, etc.;

"Case |: I have just renewed the contract with my FDH,
Can I make payment in lieu of the entitied leaves prior

suggestions and advice for employers on how to get along with
FDHs, e.g. assisting FDHs to adapt to a new life in Hong Kong,
making work arrangement, etc.; and

experiences sharing and tips by experienced FDH employers on
how to build a harmonious employment relationship with FDHSs.

According to Clause 13 of the Standard Employment Contract, should both parties agree to enter
into a new contract upon expiry of the existing contract, the FDH shall, before any such further
period commences and at the expense of the employer, return to his/her place of origin for a paid/

“Practical Guide Tfor Employment of TForeign unpaid vacation of not less than 7 days (unless prior approval for extension of stay in Hong Kong is
Domestic Helpers” — What Foreign Domestic Helpers given by the Director of Immigration with the mutual agreement between FDHs and their employers.

! o Such extension of stay, however, should normally be no longer than 1 year).
and their Employers should know y 9 )

This is a practical reference guide for both FDHs and their employers. It .
explains briefly the rights and obligations of FDHs and their employers Creco2'Con T mealke nevurmenrn ™ Ffomu DR im et of arvreermtimes
under the Employment Ordinance and the Standard Employment C?S@ _2' CGH*I - GQ aynen_t t I"'IV FH ‘n |l9u qurant‘n
Contract, and provides them with suggestions on some frequently him/her paid annual leave Tor every |12 months of
asked gquestions regarding the employment of FDHs. The guidebook is
available in 12 languages.

According to the Employment Ordinance, an FDH is entitled to paid annual leave after serving every period
e of 12 months with the same employer, and he/she shall take the entitled paid annual leave within the
- . Tips following 12 months. The FDH's entitlement to paid annual leave increases progressively from 7 days to a
| maximum of 14 days according to the length of service.
The above publications are
available online undeyr the On the other hand, if an FDH has served for 12 months but has not taken any annual leave upon termination
“Dublicity Materials and Related of the employment contract, he/she should be given payment in lieu of any annual leave not yet taken. For
Dublications” section of the employment of at least 3 but less than 12 months in a leave year (i.e. a period of every 12 months after
the commencement of employment), an FDH is entitled to pro rata annual leave pay if the employment
contract is terminated other than for the reason of summary dismissal due to his/her serious misconduct.

FDH Dortal

( www.fdh.labour.gov.hk/en/

publication.html ). For example, an FDH commenced his/her employment on 1 May 2017 and resigned/was dismissed on 30
You can also find other September 2018 (other than summary dismissal due to serious misconduct), and he/she has not taken
related publications on this any annual leave. The employer should give the FDH payment in lieu of the 7 days’ annual leave entitled
webpaage. after serving for the first 12 months, plus a pro rata annual leave pay for the remaining employment period

(153+365 x 7 days=2.93 days), i.e. 9.93 days’annual leave pay in total.



Latest Events

Upcoming Events of Labouyr Department

Know more acbodut
the Employment Ordinance

Date: 22 February 2019 (Friday)

Time: 7:30 pm - 9:30 pm

Venue: Hong Kong Space Museum Lecture Hall

Target: FDH Employers (especially the first-time employers)

For FDHs Information Kiosks for FDHSs

_ o o _ Date: 6 January 2019 (Sunday) 20 January 2019 (Sunday)
The Employment Ordinance prohibits any form of payment to an FDH in lieu of granting Time:  10:00 am - 5:00 pm 10:00 am - 5:00 pm
statutory holidays. In other words, “buy-out” of a statutory holiday is not allowed. In Venue: Chater Garden in Central Victoria Park in Causeway Bay
addition, an FDH is entitled to holiday pay if he/she has already been employed continuously Target: Filipino domestic helpers Indonesian domestic helpers

for 3 months immediately preceding a statutory holiday. If an employer requires
his/her FDH to work on a statutory holiday, he/she should give not less than 48 hours’ prior
notice and an alternative holiday within 60 days before or after the statutory holiday. If an cum Brieting for FDHs on their Employment Rights
FDH is required to work on the 3 statutory holidays during the Lunar New Year, 3 days of |
alternative holidays should be taken either consecutively or separately according to the Date: 13 January 2019 (Sunday)

above requirement. Time:  10:00 am - 5:30 pm |
Venue: Overseas Domestic Helpers Centre (Bayanihan Kennedy Town Centre)

Target: FDHs (Briefings conducted in English with interpretation in Bashsa Indonesia)

INnformation Kiosk

If a statutory holiday falls on a rest day, a holiday should be granted on the day following
the rest day which is not a statutory holiday or an alternative/substituted holiday or a rest
day.

*Please visit www.fdh.labour.gov.hk for the details of above events and information on other related activities.

BrietTing for FDHs on

Talk for Employers of FDHSs Employment Rights

As regards rest days, an employer may, with the consent of his/her FDH, substitute some
other day for the appointed rest day. The substituted rest day must be granted within the
same month and before the original rest day or within 30 days after it. An employer must
not compel an FDH to perform duties on his/her rest days.

The Employment Ordinance remains the sole authority for the provisions of the law explained in this newsletter. The

_ _ _ _ _ If you have any suggestions about this newsletter, please email us at fdh-enquiry@labour.gov.hk. Thank you.
court is the authority on questions of interpretation of the law.



